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KENDRIYA VIDYALAYA NIZAMABAD

Walk-in-interview for preparing a Panel of Contractual staff for the session 2022-23 for
KV Nizamabad.

Venue: Kendriya Vidyalaya Nizamabad, DIET College Campus, Near RTO Office, Nizamabad.

Date of Interview: 16.09.2022
For further details (eligibility etc.) refer to our website:_https://nizamabad.kvs.ac.in

Day & Date of R_epo_rting time_fpr Registratior_L _
POST Interview Verification of certificates & submission
of application
TGT (Sanskrit) 9:00 AM t0 9.30 AM
FRIDAY Application with photograph
16.09.2022 (self-attested) & photocopies of

all educational qualification & teaching
experience should be duly self- attested. All
original certificates must be presented for
verification.
Interview will not be conducted for
ineligible candidates. Hence, advised to
check the eligibility criteria carefully.

Special Educator

Note:
1. Interview dates cannot be interchanged. As per the schedule, interviews will be
conducted.
2. Candidates reaching the venue after 9.30 AM will not be registered for the
interview.

3. The Eligibility requirements for the Contractual Appointees are same as the
Eligibility requirements for the direct recruits in KVS.

4. Kendriya Vidyalaya Nizamabad reserves the right to engage the teachers depending on the
need and requirement irrespective of the vacancy position.

PRINCIPAL
K.V NIZAMABAD

Eligibility as per KVS Recruitment Rules (Ref:)_https://kvsangathan.nic.in




S.No

Post

Educational & other qualifications

Trained Graduate
Teacher (TGT)

UPPER AGE LIMIT: 35 Years

1) Essential:
Four years’ Integrated degree course of Regional Institute of
Education of NCERT in the concerned subject with at least 50% marks
in aggregate

OR
Bachelor’s Degree with at least 50% marks in the concerned subjects/
combination of subjects and in aggregate. The electives subjects and
Languages in the combination of subjects as under:

a) For TGT (‘Sanskrit): Sanskrit as a subject in all the three years.

2) Pass in the Central Teacher Eligibility Test (CTET), conducted by CBSE
in accordance with the Guidelines framed by the NCTE for the purpose.
3) Proficiency in teaching Hindi and English medium.

Desirable:
Knowledge of Computer Applications.

SPECIAL EDUCATOR

Essential:
Bachelor’s Degree with at least 50% marks with
B Ed. / Diploma in Special Education.

Desirable: Diploma in Psychology.
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OTHER INSTRUCTIONS:

Interviews are conducted for preparing the panel of contractual staff and to appoint on
purely contractual basis & need basis.

No TA/DA will be paid for attending interview or for joining if appointed on
contractual basis.

The employee, if appointed on contractual basis, will cease to be the employee and the contract
stands automatically terminated on the joining of regular incumbent / till the end of the
session/ need basis in case of instructors or coaches, whichever is earlier.

Coaches / Instructors services are on need basis, hence as per the need they will be
appointed and not for entire session.

Remuneration will be paid as per the KVS rules and regulations for contractual staff.

No other service benefits, like CL/ EL/ TA & DAJ/LTC etc., will be extended to
contractual staff, if appointed.

Services of contractual teacher will be evaluated on a regular basis and services
will be terminated if the performance is not up to the desired mark.

A contractual teacher, if appointed, and later wants to discontinue for any reason, at least
one-month notice must be given for allowing the management to make further alternative
arrangements.

Before end of the contract, or before quitting with one month notice the contractual teacher
must produce no dues certificate, failing which the salary due will be withheld.

Contractual teacher, if aﬁpointed shall maintain absolute integrity towards his/ her
profession and justify his/her services. The students must be benefited with class room
transaction / any allied academic activity. He /She should take utmost care of students under
his/her care, as the safety and security of the students is paramount. He /She

should not resort to corporal punishment. He/She should maintain himself / herself in such
a way as the society expects from a teacher.




11. They should follow the Code of Conduct for Teachers (KVS Education Code)
12. Private tuitions will not be allowed.

13. He/ She should perform all the assignments / tasks allotted by Principal /HM / senior
teacher/ In- charges of Committees, from time to time. Based on exigency / need of the
services of the teacher, lower classes / higher classes may be assigned.

14. In case of vacancy the panel will be operated. If a candidate refuses / does not join in, he /
she will not be considered further. Hence, it is made abundantly clear that no individual
choice will be entertained.

15. A contractual teacher if appointed, should immediately join. No extension / long
leave /absenteeism will be allowed.

16.Mere attending interview does not confer right of claim / right of employment/ appointment /
place in panel. A candidate will be placed in Panel if the performance is up to the mark.
(Scores 50% & above in interview). No separate weightage / marks for higher qualifications /
experience. Everything will be evaluated as a whole in interview.

17. Candidates are advised to check the eligibility criteria, before applying / attending
interview. If a candidate does not possess the requisite qualification, she/he will not be
interviewed. Even if interviewed, found ineligible at later stage, will not be placed in Panel
/ appointed. Due to furnishing wrong information and appointed and found later, services
will be terminated and appropriate action will be initiated against such candidates.

18. Canvassing in any form leads to the disqualification of candidature.

19. Contractual staff will not be paid for vacations /breaks. (No work no pay).

PRINCIPAL
KV NIZAMABAD
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APPLICATION FORM FOR CONTRACTUAL STAFF 2022-23
POST APPLIED FOR (mention the post as per notification) Please affix one
1. Name Recent Photograph.
2. Father’s/Husband’s name:
_ (Compulsory)
3. Date of birth
4, Caste : Gen/SC/ST/OBC/Others
5. Address for correspondence:
(Full postal address write in capitals)

: Contact No. (Mobile) Landline:
7. E-mail X
8. Educational qualifications: (Please enclose copies of certificates only essential for the post)

Name of Exami Subjects offered Duration of | Year of Name of Board/

nation the course Passing AGGREGATE MARKS University.

Max. Obtained % age

SeniorSecondary(XII)
/ Intermediate

Graduation (BA/BSc)

P.G. (MA/M.Sc etc)

Other if any (Specify)

9. Professional qualifications: (Please enclose copies of certificates only essential for the post)

Duration AGGREGATE MARKS

Name of Examination Subject Offered of Year of Board/

. The Passing Max Marks %age University

course

B.EI.Ed/D.EL.Ed/D

Ed/UGP.Ed

(2 Years course)

B.Ed./B.P.Ed

CTET (Paper 1/ Paper I1)

Other if any (Specify)

10. Computer knowledge : YES/NO
(Write the courses completed)
11. Experience if any: Enclose a copy of the certificate

Post Held Name of Institution Classes and Period of Service No. of Completed years &
Subject(s) taught From To months

(]I hereby certify and declare that the information given by me in this application is true, complete and correct
to the best of my knowledge and belief.
PLACE:

DATE:

Signature of the candidate
(Use separate application for different posts)



